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Statistics, 1983). Of males over 
percent classified theauselves at 
part-time labour force. 54.8 perceDt 
classified themselves as haviq "unpaid 

National Superannuation was iatrodueeda 
based on 70 percent of the averase oatiaaly ...._. 
mid-point of the 1976-1981 ioter-censal 
percent of the average ordinary time 
couple rate. 
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Resalts 

Table 1 shows the perceutage of different 
period. For males the 1961-1971 pattern was •"•1• r l 

retirement evident in 1966. Since 1911 a ldbfl 
apparent. For females the general trend from 1961 W 
participation. Since 1971 a trend towards eatltet 
and over, but participation rates for femalw ~d 

Turning to the 1976 and t.981 data. Table 2 
force (30 hours or more per week) by sin~ 
females. Figure 1 graphs these data. while 
change by single years of age. For each year of 111~ 
difference between the percentage engaged fu11-tfitle 
engaged full-time at the age one year younger .. 
the distribution of retirement ages for males --- ftl'fH 

• 

Males 

It is clear that by 1981 more males were retiring 
summarise the 1981 pattern for males (Table 2). 21 ~ 
percent had retired at age 60. and S3 percent had re1hed 
1976. 17 percent had retired at the age of 59. 34 pen:teRI 
percent had retired at the age of 61. 

Figure 2 shows that 60 was easily the mosteommoa 
60 was only slightly more common than 65. Priorto ~ 
(Deparbnent of Statistics. 1970, 1977). 

The age at which 50 percent ofthe.populatioa 
time labour faKe can be contlidered the median 
year and assuming a smooth transition from one year to 
be calculated. In 1976 the median retires1ont ap 
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4 yean over the 1981-1991 period It be alJout 57 11Jy 19tl. A 
is that the median will fall to 60years ia 1986 aacl at etia 1991. GiveR 

"'&&II retirement before the ase of60. 25·38 peacent of the male poptdl'tllla ...,.,. .. 
llare retimt (cf21 percent in 1981). It seems ualikely that more thall50 perceat of 

die age of 60 for 10111e yean yet 
a abift from 65 aad towarda68 as a ap iB lltelyto oondaee. 'Ibis 

dllljor uend for males over the 1916-1981 period 
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Occuparional~up 

For m a 1 es employed full-time a 
years of age .. The 27 moat­
retiren1ent pattern& There was a nw 

those already retired were not 
proportion of those in a particular 
of decline with age in occupations could 1te M 
denu1nd for some occupations io thepast.ltwas 
a sharp decline iD numbers ia 811 
n1ainly due to rodremeot 

Table 3 shows those 
during the 1976-1981 period. 88 wen 88 ~ 

The bookkeepers, cashiers and related 
fllOVe tov.rards retirement 8t Bge 60.1a J9Sl 
\vhich included bank officen, 880011,. 
\vhich had theleastindicatieaef 111 lt8tflll 
the 5 occupational groups which slwwed tile 
retirement at age 60. 4 could be cle&cri8ed ae 
coinmercial travellers and manufactutwra' .-tat 
nicians: clerical and related workers; and 
exception was the electrical fitters and related 
included linemn and registered · 
groups from w'hich retirement at age60was most 
govern n1en t departments or local autho1ities. aDd 
cotnpulsory retirement policies. 

The 5 occupational groups which showed die 
2 groups la rgely composed of self--employed 
(\\'holesale and retail trade). 

The other 3 groups were: foodandtf)ewr• 
cleaners and related workers: and govermueat 
In en t officials may seem surprising. given dla1 a 
introduced for government servants whose 
executive officials reaching the age of 60 ia the 
government service prior to 1962 and it maybe another I.Oyean 
G overnment servants are required to retire at age 60. 

The building caretakers etc group is one which many males join late Ia 
In fact there were 31 percent more 59-year-olds in this dlaa 
( 1981 ). Si nee many in this group had only recently l8l 
reitren1ent at 60 would not be expected. • 

The food and beverage processors group (of 
cornponent) showed no shift towards retireRteRt at 6tk 
I 9R I food and beverage processors were a relatively tate 
particular conditions of employment in the food MJd 

The occupational group which bad !be sharpe~~ 
both 1976 and 1981, was the painters. Ia 1981, 8le 
third oft he number aged 59. Technical sales 
agents were second most likely to retire at age tit 
retiretnent at 60 between 1976 and 1981. 
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have 
fewer worklaf~ 

AftertM -~ 
thereteo£ 
SS"'yoar--old $Balli 
employed fo.- 30 lQQIIJ 

up 18.1 percent of all males 
1976ea41Pil 

part-time or for 3'0·39 .uu 
on the prevaDJng retiremeat 
employment for40 hours or more,.­
illustrated by comparing 61-year-okt 
of 59 and 61 the rate of males 
points while the proportioa 
The rate of malos employed 
employed 30-39 b.ours 
from employment at 40 hours or more per 
their hours of employment lPailltJ die• 
employment for less than 40 bQJ~rs p.-

Coaclusioa 

Between 197 6 and 1981 there was a strongaove 
characterised by a shift away from a 
This 1976-1981 tread was muoh 
employed males, sugesus that factoa 
factors responsible for the qead. This ·­
annuation, a universal mc;aaun appli~ll tQ 
workers alike, was not the major facror 
continuation of the 1971-1976 t!Ud (as 
introduction of National SuperaDDIJation m 1911 
towards earlier retirement 

All that can be said about the·-.... " 
to have no great impact on the .... ~ DDJ 
nor slowing it down significan1ly. It 
major impact on retirement but that this was 
the same time period but act.ins Ia the oppo&itl ~ 
identifying this other factor, however, it lal 
National Superannuation had no major im,u• 

A move towards earlier retirement 
and the changes in retirement in New Zealau4 
Labour Market Research, 1983, Appendix I). 
New Zealand9s9 which also argues apilllttllo 
similar scheme was introduced in Auab&Da 
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All occupatioaalpoups 

All self--employed workers 
All wage or salaty earners 

All males (whether emploJCid or llGI) 



Females Males 

Ale in Yean 1976 1981 1976 1981 

so 17.0 20.4 0.8 1.1 
51 17.1 20.2 0.8 1.2 
52 15.5 19.7 0.9 1.4 
53 14.9 18.4 1.0 1.4 

• 
S4 13.9 17.3 1.3 1.7 
55 13.3 16.5 1.3 1.6 
56 12.4 15.2 • 1.6 1.8 
57 11.8 13.8 1.6 2.0 
58 9.9 12.1 2.1 2.6 
59 9.4 10.6 2.2 3.0 
60 8.1 8.9 3.2 4.7 
61 7.5 7.7 4.2 5.9 
62 6.5 6.7 4.6 7.2 
63 5.6 6.4 4.9 6.9 
64 5.1 5.6 5.2 7.2 
65 4.2 4.6 6.3 7.1 
66 4.1 3.7 6.7 7.2 
67 3.6 3.6 7.3 7.7 
68 3.0 2.9 6.9 7.0 
69 2.5 2.4 6.5 6.2 
70 2.2 2.2 5.7 6.0 
71 1.6 1.7 5.9 5.0 
72 1.6 1.5 4.9 4.6 
73 1.5 1.1 4.1 4.2 
74 1.1 0.8 3.9 3.4 
75 0.4 0.4 2.2 2.0 
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Figure 1: 
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Figure 3: 
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