REVIEWS

Hugh Armstrong Clegg Trade Union-
ism Under Collective Bargaining: A
Theory Based on Comparisons of
Six Countries. Warwick Studies in

Industrial Relations, Blackwell,

Oxford, 1976, pp. 121
This Is an ambitious book. It seeks to
explain trade union behaviour under collec
tive bargaining in six countries and all
within 119 pages s a descriptive work
leading to some general observations and
sonclusions it reads quite well; but as a
union behaviour it has major

es. And a theory it claims to be

Tt t K teresting as a reflectio:
he state of Industrial relations research,
coming as it does one of the most
prominent British authors In the field. Al-
though it is n tackling so much, its
methodology is old. The book can be seen
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Clegg’'s theoriz may appea ar t
tudents of indu relations but not to
those of more rigorous fields. The reader
ntinually confronted by stat te ke
the theory contends or the theory

asserts.” And asserts it does! The theory
here is not a logically consistent and rigor-
ous body of assumptions, processes and
results but a collection of assertions, con-
tentions, and conclusions. Sometimes the
theory comes before the description (which,
presumably is meant to test it) and some-
times after. Industrial relations as a field
»f study desperately requires better theo-
rizing. Now it may be that it is difficult to
jevelop good theory about something as
complex as trade union behaviour, but let
s be honest enough to admit it and claim
nothing more than an ad hoc approach

The advancement of industrial relations
3s a field also depends on better testing
In this book the tendency is to state an

hypothesis and then discuss It in the light
empirical evidence. The evidence
non-statistical and, as a few pages of
is necessarily selective. One is

of some

jescription

not convinced that brief reflections on
institutic or legal detail or the provision
ol examples or counter-examples demon-
trates much either way about the validity

the hypothesis
Much of the could be called
regression by words.” A relation-
o variables is suggested —
that the density of union mem-

discussion
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for example

bership will be high where the extent of
bargaining is wide and then evaluated
not in terms of statistics but of words. Now
this is a difficult game to play. At times it

is necessary because, for example, data is
But many of Clegg's propositions
amenable to statistical testing
through multiple regression or other poten-
tia mething like
have the added
several strands
one proposition
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tional variations between the countries.

We can say that the authors have suc-
ceeded indeed in making a start in explain-
ing cyclical fluctuations in union member-
ship. Chapters Two and Three are handled
well and the econometric work is far more
competent than is usual in this type of study
My major criticism is the lack of theory
Despite the title, there is no discussion of
the business cycle as such and we are not
told how the independent variables are
related to the business cycle. The authors
do not discuss the possibility that changes
in the level of unemployment (and prices
or wages) can occur for reasons other than
the movements of the cycle. This apparent
lack of conceptualization carries over into
the specification of the model. Although the
authors accuse others of ad hoc model
building, they themselves seem to be quilty
of the same offence. As an example, a
relationship is specified between
variable and the annual
change in the price level without any theo-
retical justification (p. 69-70)

eculiar

the dependant

The contents of Chapters Four and Five
would be too technical for most readers
There are three appendices which attempt
to explain the econometric technique:
used, | suspect the intelligent lay reader
would be unable to follow these unless she
had studied statistics (in which case she

wouldn’t need them) There is also an
appendix which presents the basic data
however this is rather skimpy and the

reader who wants to know more about data
sources Is left in the dark. In my view
space in the book would have been used
best by scrapping the three appendices on
econometric techniques and replacing the
appendix on statistical sources with a
solid chapter which critically assessed the
basic data

Despite its shortcomings, Bain and
Elsheikh have completed a worthwhile
study, but a full assessment of the value of

this book must wait until the research
project, of which it is merely a part, is
completed. In the meantime, a similar study

could be carried out for New Zealand. Suit-
able data are available and the project
would make a nice dissertation topic for an
Honours or Masters student.

PETER BROSNAN
Victoria University of Wellington

Michael P. Jackson Industrial Rela-
tions: A Textbook. Croom Helm,
London, 1977, pp. 281.

Industrial relations,”” concludes Michael
Jackson, "is a complex subject.” This ob-
servation could be agreed with by all those
who are involved with the subject. For the
person who approaches industrial relations
from an outside discipline, as most still
seem 1o, the complexity is increased by the
need to gain some understanding of the
approach and contribution made by the
various disciplines that participate in the
study of industrial relations. It is in helping
to steer the way through this maze of mat-

erial that Jackson's book is particularly
valuable

In the 250 pages of text, Jackson out-
lines the main contributions to industrial

relations theory, traces the main points in
the debate and development of those theo-
ries and looks at their impact on industrial
relations study. By naming the main protag-
onists In some detail in the text the reader
becomes familiar with the more significant
contributors to the field and by referring to
the numerous footnotes and the extensive
annotated bibliography (25 pp.) is able to
follow up the issues raised in the text
The book begins with an outline of the
main approaches to industrial relations and
goes on to consider unions, management
bargaining, conflict. strikes and the role of
the state Some idea of the breadth of
coverage can be obtained from the chapter
where in 20 pages Jackson
covers the definitions of conflict, the prob-
lems of measuring it and the main explan-
ations for its occurrence (human relations
explanations, explanations based on tech
nology. Marxist approaches and studies of
alienation) and concludes by looking at the
institutionalisation of conflict. He also deals

on  conflict

with the structuralist/ethnomethodological-
phenomenological debate as it relates to
conflict

The drawback of this approach is of
course, that the breadth is at the expense
of depth and while the book is only to
“provide a background for future discus-
sion” it is possible that as an introductory

text the student may receive too much too
quickly. The book also reflects Jackson's
background as a sociologist and is written
largely from that point of view to the neglect
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f the economic or legal viewpoint. This is
not necesssarily a major criticism but it
limits on the book's usefulness
AS basic This same criticism is

wever also true of many other texts which
to push one point of view only.

place

text

The New Zealand reader will find little
reference to New Zealand but the book
vhile rooted in Britain, does draw heavily

other countries particularly North
America but also Europe and Australia

Where else could one learn that the New-
astle watersiders once threatened to strike
unless the local council repealed a bylaw
forbidding the playing of rugby football on
Sunday?

G J
University

ANDERSON

Victoria of Wellington
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