change when economic conditions are im-
proving. Do the members become complac-
ent during an economic upswing and does
their satisfaction with the union diminish?
The problem with conducting research of
this nature is that it requires a commitment
to carry out identical surveys con-
siderable time gap between them. Further-

with a

way of predicting in
which may oceur in
the surveys. Never-

mcre, there is no
advance the changcs

the economy between

theless, if one or both of the surveys can
be carried out in conjunction with some
other project the cost would be less and
in any ca: the benefits of such research
would repay the effort ®
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in New

For Women
Lealand
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“We in this country have to live on our wits, and half the wits are in

female heads

though one would never think so, looking at the way

women are distributed throughout the labour market.”

INTRODUCTION
Women make up 50% o total pu-
lation in New Zealand and their numbers

in the workforce are

During the past forty ye

a marked change in the com
labour force. The temale
increased from 20% in 1926 to 32.5% in

1976, As the number of females in employ-
ment has increased, so has the composition
of women engaged in employment
changed significantly. Married women are
now entering the workforce in increasing
numbers so that by 1976 55.8% of the
female labour force was made up of married
women. Despite their vastly increased num-
bers, hcwever, women do not have ¢
to every kind of employment but generally
tend to work in a range of jobs that have
largely been theirs traditionally. A far wider
range of job opportunities is available to
men only, both by convention and by the
operation of legal restraints, and
fields where women outnumber men, female

also

even in

* AUDREY SHARP is a masters student in political

—Baroness Seear

hold

us and remuneration

workers almost invariably position

If women

eave the wor ce to have children and
care for them, then they may lose not only
their wages, but also their service bonuses
n ncidental benefits such as superannu-
ation accident compensation. A

vomen returning to the workforce are

forced to look for other jobs, since very
rarely their old job held open until their
return. If women remain at work while their
children are young they are often faced
with an appalling lack of good child-care

and after school facilities coupled with the
reluctance on the part of many employers

to concede variations in working hours
EMPLOYER ATTITUDES
Traditional beliefs and continuing social

norms have encouraged employers to
and men differently. Although some-
this different treatment reflects an

womer

explicit policy, it more often represents the
attitudes employers ave lowards women
While most employers will now admit that

studies at the University of Auckland. The publication

of this article marks the official retirement from the London School of Economics and Political Science
S

of Baron

r, author of the OECD Report on the Employment of Women
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jevelopment of & child's personality she has access. Equal education opportun-
Teachers and classmates develop, reinforce ity is a prerequisite for equal opportunity
or challenge attitudes about sex roles. In in the labour force, Unfortunately educa-
addition the more education a woman has, tion tends to be another barrier to women
the more likely she is to work. However entering the workforce on an equal basis
the nature ol her education directly influ- to men (see table below for an indication
ences the kind of work she is likely to of the educational gualifications of women
eek, as well as the kind of work to which in New Zealand)

TABLE 1
EDUCATION OF WOMEN IN NEW ZEALAND

With the exception ol those holding School Certificate there is a lower percentage of

females with secondary school and university qualifications than amongst males. But the

gap, insofar as it can be measured by a comparison between the only two recent censuses,

with education, is closing. The following table illustrates the rate of movement in quali-

fications held by females from 1966 to 1971 during which period the female population of
15 years of age and over increased by 79,619 or 8.8 per cent.

PERCENTAGE OF POPULATION 15 YEARS AND OVER
WITH EDUCATIONAL QUALIFICATIONS, 1966 AND 1971 CENSUSES

Males (Percentage) Females (Percentage)

Qualification 1966 1971 Increase 1966 1971 Increase
University —

Doctorate 0.11 015 487 0.01 0.02 50.5

Master's degree 0.50 0.58 252 022 026 30.7

Bachelor's degree 1.76 2.78 70.5 0.64 1.00 69.8

Diplomas or certificates 0.82 0.94 231 0.22 0.41 100.0
Secondary —

University Scholarship.

Bursary, Higher School

Certificate and Unliversity

Prelim. Exam 112 1.7 64.9 061 112 98.3

University Entrance or

Matriculation 3.50 6.41 97.0 244 548 1441

School Certificate 472 8.42 922 487 989 120.7

Source: Social Trends in New Zealand, 1975

From the day children first enter school limited number of stereotyped feminine
they learn about traditional sex roles. Some- occupations; they were the nurse, not
times the ways in which schools condition the doctor; the stewardess, not the
boys and girls is cbvious. Often they are pilot; the sacretary, not the executive.''7
not. An American study of the different This situation is changing, however, a
roles of women that children are presented more children’'s books with a women's

with in books concluded that such books viewpoint begin appearing Nevertheless,
jo not present girls with varied role models the stereotyped roles we ascribe to males

of working women and females continue to persist, reinforced
Thus, there are few role models by other elments within the education
available to the little girl who thinks it system
might be interesting to work. In the Vocational Guidance Counsellors, like
great majority of books there are sim- most teachers, pass on their own beliefs
ply no working women all of the about male and female roles and careers
females are found with that ubiquitous Unfortunately, these beliefs often cause
apron. However, even in the rare book, them to encourage students to fit into sex
where there were some working stereotyped roles, regardless of the stud-

women, all of these were shown in a ent's individual interest and abllllles Higher

Weitzman, L J.. ‘Sex Role Soci
American Sociological Association
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and specialised training are
many schools and parent 1€
tant for females than for males
ry that all women marry and

wives are financially dependent on

is. This ignores the t that
n New Zealand in 1071, 34,098 fam 3
wer headed by females (that is, families
vith one parent being permanently absent

jsually the male). If one takes into account

the amount of money that is now being paic

by the government to solo-parents the
number of women ting as heads of fam
ilies will surely led. In 1976

i i vorced and separated womer

Nev d made up a sobering total
over 190,000. Added to this the |
it one in three marriage i in divorce
hich turn has a ted at least 12,000
r Nomen are only gradually realis
) t even if they marry and have
mediate financial need to work, that the
’ g arise. Theref the type of
voman | and the availa
ity of r ng programmes for w
re-entering the workforce, is essential if
o re t pproach anythin along the
r {f equality of opportunity
LEGAL STATUS AND GOVERNMENT
REGULATIONS
g the exist certair
nen att aqual
restricting the hours women ma
n accordance with 1.L.O er
t the weights they y lift, and eve
th v the ay d Are Jr
ar attitu Y ilities
i are but one more ch wome
re prevented from ¢ ypportun

The Factories

Act, 1972

19) limits the hours that women c

rk at night in factories. It provides th
for 11 consec e hours, 7 of which must
e betweer p.m. and a.m., women

ire prohibited from working. There is of

r no comparable restriction on men
Although this legislation was enacted witt
he commendé m of protecting women
from sweated labour conditions, its effect

0 deprive women of the opportunity to

earn maximum rtime

rates in factories

Wemen can work

Il night as nurses, tele
and waitresses, but
buses

hone operators
not drive

and sunrise

n-

taxis etc, between sunset

exist on the weight

' may lift, on the nature of work

ay perfc and some laws discrim

yate unnecessarily in favour of women
For example, the practice which exists in
firms of giving the women workers

yne helf day off work each month so they
io their shopping. This type of ‘posi

tive discrimination  causes justifiable
resentment among male co-workers, caus
7 mcre damage than good to the woman's
ry for equality of opportunity in employ-

ment. On the whole, legislation on the

ibove lines has been found not only un-
necessary, but discriminatory towards both
wen and women. Other a s where the
W against women in employ-
ment derive ' the idea of women as
apendents

The upera tion and ac jen om-
pensation schemes are designed serve

full-time earners. Women who take time off

from paid employment to bring up a family
e out « uperannuation, and women
hose life work has been voted to the
home in unpaid, but nevertheless essential
employment, have to depend ultimately on
ycial security Ir ome cases, private
ndustrial super scheme have not been
3 employees, despite their
ied man ob througt
¢ r be ISE f econom
unemg
yrki
family t
Another aspect f th male bread
winner/female depen syndrome | )
Public Services Regulations 196
Inder regulation 56 (2) the State Services
Commission may make specific rules re
garding the transfer of persons who are
not breadwinners. This the Cem ssion has
nterpreted as meaning persons ar
not male A governmen! depar wil
and his family, but transfer expenses for
married women employees have to be re

ferred to the Commissior v

h details o
numbers and ages of child-

circumstances

ren and previous

of the husband. If circumstance are found
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N r lers adequale for he econom u
areas of New Zealand 1 that what had begur 1 A
6. Possibly a programme of yerk' | nor \ecessit
Time' could be introduced for Since nc vision 1s made |
mer n women that at least re force in tf
one parent is available to stay home reasing number f
home where necessary, that is nen found tt selves not only dc ] a
hen the ct k or on | full-time industria b but the hou
jay rk i The iii6 has been that
Many of the barriers which men face men have become ! 1 situati
[ es that ha r r ppressive than the
re by our ‘profit-orientated’ syster one whict y wanted to be ‘liberat
it car act be argued that by desir from
o Grards e B e The only Gelringer sees to
\at hict axperie § tt 5 I ther messy situation facing all womer
T b e gy ja for womer t Ve 1 re
o 1 b et i M hoic employment. Because the ‘child-
) 5 the t do n { \ fundamenta
' y  their jucat it o yrded wor in every other
Snars our economy it ttle wonder
at men ¢ t hom r
;i jer Im t 4 fustrialiste r
bs then th arrier 1 | continué
Dr Erich Geiringer® arque to remair
| 1 f ted system [ e | L 1 upgrading women |
el T tering i € 3 r 1g the status a
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bou € f je for the k they do in t
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