
ches For brevity's sake and continuity 
with past research, the Department of Lab­
our uses the term with the longest currency 
in New Zealand, "worker participation" to 
cover all these viewpoints 

To qualify for this descnpllon, any given 
arrangement must allow employees to make 
a greater contnbution to dec1sion-making 
Th1s may or may not include schemes 
allowing for financial rewards keyed to the 
company's performance Schemes where 
unions go into business w1th, or subcon­
tract to, their employers are also included 
in the concept. 

The Department of Labour wishes to 
contact: 

(a) Firms and unions practising worker 
participation; 

(b) Organisations conducting research 
into worker participation. 

in order to update its records in response 
to the many requests received for informa­
tion. Anonymity will be preserved if des­
ired. Please send details to: 

THE DIRECTOR, 
Research a~d Planning Division, 
Department of Labour, 
Private Bag, 
WELLINGTON 
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Auckland University Press. 1977 
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University Press, 1977. 
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ing Paper No. 1. Univers1ty of Auckland, 
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ANDERSON, G. J., Trade Unions and 
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Department of Business Studies Occasional 
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A G. SCOTT 151 Days. Chnstchurch 
Labour Repnnt Society, 1977 This official 
history of the 1951 waterfront dispute was 
first published in 1952. when emot1ons 
were still running high, on behalf of the 
New Zealand Waters1de Workers Union 
(Dereg1stered). It has now been reprinted 
as a "labour class1c." and thanks to mod­
ern technology this 1s actually a better 
production than the origmal printing. The 
illustrations have been rephotographed, 
captions once blacked out to avoid libel 
claims appear in full. and the author's fore­
word to the third edit1on of 1954 has been 
added This IS not bloodless, dispassionate 
history, on the contrary, 11 is totally biased 
on the side of the wharfies, but it captures 
the spirit of the time and it Is good value 
for $2.95 
® H. ROTH 
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