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.10DERATES AND MILITANTS' 

Keith Harper writes in 'The Guardian': 
rom today the club for banning the use 
f the words "moderate" and "militant" has 
een formed and I am the first member. 
s examples of trite terminology in trade 
nion politics they take some beating . They 
re frequently bandied about in the press 
nd elsewhere as convenient shorthand 
!rms to describe what are generally held 
> be the goodies and baddies in the trade 
nion movement. 
"Joe Bloggs, militant leader of the lathe 

I rners' union" immediately conjures up a 
icture of a mean-faced unsmiling son of 
>il with no time for his family, who spends 

Is waking hours plotting and agrtating for 
1e great Socialist millenium when he hopes 
1 be king. 
You can say the same thing about a 

'11oderate." This rs a man who is wise 
nd resourceful, likes his drink - but we 
>rgive him that don' t we? - is constantly 
nder attack from the Left, and can be 
~lied upon to have the back-door ear of 
ownrng Street whenever a national dis­
star approaches. He rs on all official cock­
til party lists, and he rings his wife once 
day when he is away at a conference. 
A little exaggerated perhaps, yet the fact 
that these two words are extremely mis­

~ading and often bear no relation to the 
ews of the individual concerned. What is 
tore they can be and have been used to 
evastating effect in union elections to 
lVour candidates of the Right and discredit 
1ose of the Left. 
Simply labelling a man as a "moderate" 

oes not necessarily make him a more 
1telligent or a more capable trade union 
fficial than a so-called "militant." Indeed, 
1e ''vote for your moderate" movement 
·hich has been stirred up in a number of 
nion elections over the past few years 
as come about without any recourse to 
1e record of the candidate. 

In this manner people as thick as bacon 
andwiches from a transport cafe have 
)Und their wc.y into jobs to the exclusion 
f others with Labour Party cards, whose 

only crime is that they have had the support 
ot the broad Left because they happen to 
be more progressive. 

1 should point out that I am not arguing 
that all " moderates· · are illiterates and 
" militants" intellectual giants with the only 
genuine feel for the working man. Nothing 
could be further from the truth . 

What 1 am saying is that it is sometimes 
tar more difficult to put a label round the 
neck of a trade union leader than it is 
canveniently to refer to a politician as a 
Conservative. Socialist, or Liberal, although 
even that produces greater problems these 
days. 

" Militant" and "moderate'' are slipshod 
words which Invariably mask a person's 
real views. Better surely to let people make 
up their own minds. The books are open 
and club membership is free. @ 

EDUCATIONAL FORUM 
TRADE UNION TRAINING 
f=ELLOWSHIPS 

Last year Mob1l 011 New Zealand Limited, 
in association with the Vocational Training 
Council. established the Mobil Trade Union 
Trarning Fellowships. The Fellowships are 
desrgned to provide New Zealand trade 
IJnron members with an opportunity to ex­
pand their knowledge and understanding of 
industrial relations matters and to enhance 
trade union skills and practices in admini­
stration and organisation. 

Fellowships are offered to trade union 
members to undertake at any tertiary edu­
r.ational institution, or other approved org­
anisation providing education or training, 
a recognised course of studies or some 
form of research programme, including 
work experience. 

In 1976 four New Zealand trade unionists 
were granted training fellowships worth a 
totai of $5000 under the scheme: 
+ The assistont secretary of the Wellington 

branch of the Engineers' Union, Mr R. 
S. C. Grimwood was granted $2325 for 
overseas travel to study worker partici­
pation and job enrichment in Britain, 
Sweden and Germany, with particular 
emphasis on training and education. 

+ The resident industrial officer of the 
Hamilton branch of the Auckland Clerical 
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Union, Mr P. Murphy. received $1800 
towards the cost of attending Harvard 
University's Trade Union Programme. 

+ Mr R. D. Lamb of Dunedin's Fi re Brigade 
Union received $600 towards the cost of 
completing a certificate course at Victo ria 
University's Industrial Relations Centre. 

+ Miss S. McNamara of the Auckland Cleri­
cal Union was granted $275 to cover 
the cost of completing a first year course 
1n personnel management and industrial 
relations at the University of Auckland. 

Applications for 1977 Fellowships close 
on 2 August. Further details and applica­
•ion forms are available from the Secretary, 
Vocational Training Council, P.O. Box 11361, 
Wellington. 
TRADE UNION EDUCATION 
BULLETIN 

Welcome to the New Zealand Trade Un1on 
Education Bulletin. the first 1ssue of which 
appeared in January this year. The Bullet1n 
is designed to promote trade union edu­
cational activities by serving as a channel 
of communication among trade union 
officers and education officials and as a 
cl earing house for trade union education 
resources. The bulletin is published by the 
Trade Union Triiining Board with the sup­
port of the Federation of Labour and the 
Industrial Relations Centre, Victona Uni­
versity of Wellington Copies from the T rade 
Union Training Board, P.O. Box 6645, Te 
Aro, Wellington. 
EXECUTIVE TRAINING OFFICER 
APPOINTED 

Maureen Gibbons, with the Auckland 
Clerical Union for six years as a f1eld offi­
cer, has recently been appointed to a trade 
union education position with the Trade 
Union 1 ra1ning Board. 

She will be concerned, as executtve 
trainmg officer, with on-the-job training, 
delegates' and officials' training, assisting 
and promoting courses, seminars and con­
ferences and liaising with the Department 
of Labour and the Vocational Training 
Council to provide incentive subsidies. 0 

Courses and Seminars 
TRADE UNION EDUCATION 
SEMINAR 
13-16 June: 

A 3-day residential course for Trade 
Union and Trades' Council Education repre­
sentatives on Trade Union Education and 
Methods; N.Z. Federation of Labour, T radi 
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Union Training Board in conju nction with 
Industrial Relations Centre at Victoria Uni­
versity: Being held at Burnham Lodge. 
Regrstratron through the Trade Union Train­
ing Board, P 0 Box 6645, Te Aro, Wel ling­
ton. 
26-29 June: 
TRADE UNION LEADERS SEMINAR 
(1st of 2 parts) 

Seventh Residential Seminar fo r Trade 
Union Leaders; lndustnal Relations Centre 
and Department of Universi ty Extension , 
V1ctoria University, 1n conjunction w ith the 
N Z. Federat1on of Labou r and the Com­
bined State Services Organisation; Being 
held at Burnham Lodge. 
10 October: 

ONE DAY SEMINAR ON INDUSTRIAL 
RELATIONS: DUNEDIN 

The New Zealand Institute of Publ ic . 
Administration 1n conjunction with the State 
Services Commission is hold ing a one day 
~minar on industrial relattons tn Dunedin 

on 10 October. The semtnar aims at improv­
ing partrc1pants understandi ng of the nature 
of industrial relations at middle and lower 
management levels by the use of case stud­
ies and discussion techn iques. Nominations 
should be sent to the Staff Trai ning Branch, 
State Serv1ces Commission, Wel li ngton by 
2 September. €' 

REVIEWS 
The Industrial Relations Amending 
Legislation of 1976 by Noel S. 
Woods, Industrial Relations Centre, 
Victori a University of Wellington, 
Occasional Papers in Industrial Re­
lations No. 21 , 1977. 

This timely paper by Noel Woods examin­
es in detail the recent amendment to the 
t ndustri al Relations Act, and the amend­
ment to the Commerce Act in so far as it 
relates to penalties for stoppages over non­
industrial matters. As Professor John Young 
notes in the Foreword. this paper is a 
necessary follow-up to Woods' p revious 
paper The Industrial Relations Act 1973. 
The increasing number of legislative chan­
ges to the i r.dustrial legal system makes it 
cruc1a1 that the implications of these chan­
ges are examined objectively so that all 
part1Ps involved in industrial relat1ons may 
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